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M A H A R A S H T R A  : 
The India Meteorological 
Department (IMD) has 
issued a weather advisory 
for Maharashtra from 
March 31 to April 3, 2026, 
warning of  unstable 
conditions across the state, 
including thunderstorms, 
lightning, strong winds, 
hailstorms, and light to 
moderate rainfall. Western 
Maharashtra, Marathwada, 
Vidarbha, and parts of 
Konkan are expected to be 
most affected, with wind 
speeds potentially reaching 
30–60 km/h in some areas. 
Certain regions are at higher 
risk of hail damage.

March 31 – Orange Alert 
: Severe thunderstorms 
with  hai l , l ightning, 
heavy winds, and rainfall 
expected in Nashik, Jalgaon, 
Ahmednagar, Chhatrapati 
Sambhajinagar, Ja lna, 

Parbhani, Beed, Hingoli, 
Pune, Solapur, Satara, and 
Sangli.

March 31 – Yellow 
Alert : Thunderstorms 
with lightning and strong 
winds in  Nandurbar, 
Dhule, Thane, Raigad, 
Ratnagiri, Sindhudurg, 
Ko l h a p u r, D h a ra s h i v, 
Latur, Nanded, Yavatmal, 
Amaravati, Wardha, Nagpur, 
Chandrapur, Bhandara, 
Gadchiroli, Gondia. Other 
areas may see scattered 

rainfall.
April 1–3 – Yellow Alert 

: Thunderstorms, lightning, 
and strong winds expected 
in Solapur, Dharashiv, Latur, 
Washim, Yavatmal, Wardha, 
Nagpur, Bhandara, Gondia, 
Gadchiroli, Chandrapur, 
R a i g a d ,  R a t n a g i r i , 
S i n d h u d u r g ,  S a n g l i , 
Kolhapur, Satara, Beed, 
Parbhani, Hingoli, Nashik, 
Jalgaon, Ahmednagar, 
Chhatrapati Sambhajinagar, 
Pune, and surrounding 

districts.
Farmers are advised to 

secure harvested Rabi crops 
such as wheat, maize, and 
jowar in safe locations, and 
cover stored produce with 
tarpaulins or plastic sheets.

Grapes in harvest 
stage should be monitored 
for cracking and fungal 
infections; ensure proper 
drainage and use protective 
covers in sheds.

Ripe mangoes should be 
harvested immediately to 
prevent rain damage.

Banana plants must be 
supported with bamboo 
or wooden stakes to avoid 
toppling during strong 
winds.

Vegetable crops should 
be tied or covered to prevent 
wind and hail damage.

Livestock should not 
be tied under trees or near 
metal structures during 

thunderstorms and should 
be kept away from water 
bodies and agricultural 
machinery.

Do not stand under 
trees or near metal objects.

Avoid contact with 
electrical equipment and 
cables.

Seek low-lying cover 
if caught in an open field, 
keeping your body compact 
to minimize exposure.

Drain excess water 
from fields and cover crops 
with polyethylene sheets if 
rainfall occurs.

The IMD and state 
agriculture officials have 
urged farmers to plan 
fieldwork carefully and take 
all necessary precautions 
to protect crops from hail, 
heavy rain, and strong winds, 
especially on March 31 when 
an orange alert has been 
issued.

PUNE : The central 
government has proposed 
significant changes to 
digital content regulation, 
bringing social media 
users and influencers who 
post news-related content 
under stricter oversight. 
The draft amendment 
to the Information 
Technology (Intermediary 
Guidelines and Digital 
Media Ethics Code) Rules, 
2026, has been released 
for public consultation.

If implemented, the 
proposal could mark a 
major shift in how online 
content—especially news 
and current affairs—is 
regulated in India.

Influencers May Be 
Treated Like Publishers

One of the key 
changes proposed is the 
removal of an earlier 
exemption for individual 
users. Previously, only 
those engaged in 

systematic business or 
professional activity were 
regulated. Now, even 
individuals posting news-
related content on social 
media could fall under the 
same rules as publishers.

This means influencers 
and regular users sharing 
news or current affairs 
content may be subject 
to stricter scrutiny and 
compliance requirements.

Under the proposed 
rules, authorities will 
have expanded powers to 
take action against online 
content. This includes the 

ability to order deletion, 
modification, or even 
emergency blocking of 
posts.

Such actions can be 
taken if content is found 
to violate guidelines, 
significantly increasing 
regulatory control over 
what is shared online.

Expanded Role 
Of Information & 
Broadcasting Ministry

The proposal also 
strengthens the role 
of the Information 
and Broadcasting (I&B) 
Ministry. Its authority 

to intervene in digital 
content moderation is 
expected to increase, 
particularly through 
mechanisms like the Inter-
Disciplinary Committee 
(IDC).

he IDC may now be 
able to take up broader 
“matters” instead of 
only formal complaints, 
allowing it to act on a 
wider range of issues.

Social media platforms 
like X, Facebook, and 
Instagram may be 
required to strictly follow 
advisories issued by the 
IT Ministry. Failure to 
comply could lead to legal 
consequences, tightening 
accountability for 
intermediaries.

Officials have stated 
that the changes are being 
proposed because news-
related content on social 
media is currently “largely 
unregulated.” The aim is to 

create a more structured 
framework for monitoring 
and managing such content.

The move also comes 
amid increasing concerns 
over misinformation, 
including deepfakes and 
AI-generated content.

The draft rules 
have been opened for 
stakeholder consultation, 
with the government 
inviting feedback until 
April 14. This gives content 
creators, platforms, and 
the public an opportunity 
to share concerns or 
suggestions before final 
implementation.

If these rules are 
enforced, the distinction 
between professional 
publishers and individual 
content creators could 
blur. Anyone sharing 
news-related posts online 
may need to be more 
cautious, as the regulatory 
framework tightens.

T h e  M a h a r a s h t r a 
Education Department 
h a s  a n n o u n ce d  t h e 
school calendar for 2026, 
introducing key changes in 
summer vacation dates and 
reopening schedules across 
the state. The move aims to 
bring uniformity in academic 
planning for all state board 
schools.

As per the official 
circular issued by Director 
of Primary Education Sharad 
Gosavi and co-signed by Dr 
Mahesh Palkar, summer 
vacation for all state board 
primary, secondary, and 
higher secondary schools 
will begin from May 2, 2026, 
and continue till June 14. 
The new academic year will 
commence from June 15, 
2026.

This marks a significant 
shift, especially for the 
Vidarbha region, where 
s c h o o l s  t ra d i t i o na l l y 
reopened later due to 
extreme heat conditions. 
This year, the state has 
aligned reopening dates 
across all regions, ensuring 
that schools in Vidarbha 
and the rest of Maharashtra 
resume together.

To  a d d re s s  h e a t 
concerns, specific provisions 
have been made for 
Vidarbha. Schools in the 
region will operate in the 
morning shift from June 15 
to June 29, with timings from 
7:00 AM to 11:45 AM. Regular 
school timings will resume 
from June 30.

Officials stated that 
the decision was taken to 
maintain consistency in 
school schedules while also 
prioritising student safety 
during high temperatures. 
The circular has been 
sent to divisional deputy 
directors, Zilla Parishad 
education officers, and 
school inspectors for 
implementation.

The administration has 
instructed schools to make 

necessary arrangements in 
advance to ensure a smooth 
start to the academic year. 
Authorities believe that a 
unified academic calendar 
will help reduce confusion 
among students, parents, 
and teachers.

Meanwhile, schools 
affiliated with other boards 
such as CBSE and ICSE have 
been given flexibility to 
follow their own academic 
schedules. These institutions 
may continue with their 
pre-planned calendars or 
ongoing academic activities.

The new structure is 
expected to streamline 
o p e r a t i o n s  a c r o s s 
Maharashtra’s education 
system while ensuring that 
regional challenges like heat 
are managed effectively.

Rajya Sabha MP Raghav 
Chadha recently visited 
Mumbai’s Chhatrapati Shivaji 
Maharaj International Airport 
and made a stop at the Udaan 
Yatri Cafe, where he had a cup 
of tea for just ₹10. Sharing his 
experience on social media, 
Chadha highlighted how 
passengers can now enjoy 
affordable food and beverages 
at airports, breaking the long-
standing perception that 
airport snacks are always 
expensive.

Airports have often been 
criticized for steeply priced 
refreshments, where even 
tea, coffee, or bottled water 
can cost double or triple their 
normal price. Many travelers 
avoid buying snacks inside 
airports because of these 
inflated rates. Chadha, who has 
been vocal about such pricing 
issues, visited Udaan Yatri Cafe 
to show that budget-friendly 
options are now available.

During his visit, Chadha 
not only enjoyed his tea but 
also interacted with fellow 
travelers, many of whom were 
pleasantly surprised by the 
pricing and service. The cafe’s 
menu offers simple items at 
pocket-friendly rates:

Tea – ₹10
Bottled water – ₹10
Coffee – ₹20
Samosa – ₹20
Sweet of the day – ₹20
Compared to regular 

airport cafes, these prices are 
remarkably low, making snacks 
and beverages accessible to all 
travelers.

The Idea Behind  
Udaan Yatri Cafe

Udaan Yatri Cafe was 
launched to make airport 
food affordable for the 
common passenger. Raghav 
Chadha played a key role in 
initiating discussions about 
how food and drinks were 
often overpriced at airports. 
This initiative aims to ensure 
that travelers can access good 
quality items without feeling 
the pinch on their wallets.

Since its launch, Udaan 

Yatri Cafe has expanded to 
several major airports across 
India, including Mumbai, Delhi, 
and Kolkata. Its popularity 
demonstrates that affordable 
food options can coexist with 
the airport’s convenience and 
quality standards.

Making Airports More 
Traveler-Friendly

Raghav Chadha’s visit 
and social media post have 
brought attention to a 
significant improvement 
for passengers. Airports are 
gradually becoming more 
passenger-friendly, offering 
tasty, affordable options like 
₹10 tea and ₹20 samosas. 
Travelers can now enjoy 
their pre-flight refreshments 
without worrying about 
inflated prices, making flying a 
more comfortable experience 
for everyone.

PUNE : Pune’s real estate market is 
undergoing a noticeable shift, with luxury 
housing gaining strong traction among high-
income buyers and NRIs. Improved infrastructure, 
proximity to IT hubs, and evolving lifestyle 
preferences are pushing demand in premium 
localities across the city.

Several upscale neighbourhoods are now 
emerging as the backbone of Pune’s luxury 
housing boom.

Koregaon Park continues to be one of Pune’s 
most prestigious residential addresses, known 
for its tree-lined streets, heritage bungalows, 
and vibrant social life. High-end restaurants, 
boutiques, and proximity to business hubs make 
it a preferred choice for affluent buyers.

Kalyani Nagar complements this appeal 
with modern infrastructure and well-planned 
residential spaces. Its location near the airport 
and key commercial zones has made it popular 
among professionals and families seeking a 
premium lifestyle.

Viman Nagar stands out for its strategic 
location near Pune International Airport 
and major IT hubs. With malls, educational 
institutions, and entertainment options, it offers 
a complete urban lifestyle.

Magarpatta City, on the other hand, is known 
for its integrated township model. Combining 
residential, commercial, and recreational spaces, 
it provides a self-sustained ecosystem that 
appeals strongly to working professionals.

Aundh has emerged as a sought-after 

residential hub due to its strong connectivity 
to Hinjewadi IT corridor and other key areas. It 
offers a blend of modern housing, retail spaces, 
and social infrastructure.

Model Colony, one of Pune’s established 
neighbourhoods, provides a quieter yet centrally 
located living experience. Its proximity to 
Shivajinagar and Deccan Gymkhana makes it 
ideal for those seeking convenience along with 
a peaceful environment.

NIBM Road is fast gaining popularity as a 
premium residential corridor. Known for spacious 
homes, gated communities, and greenery, it 
attracts families looking for a calm yet well-
connected lifestyle. Its proximity to Hadapsar 
and Kondhwa adds to its appeal.

The surge in luxury housing demand in 
Pune is largely driven by the city’s IT growth, 
infrastructure upgrades, and rising disposable 
incomes. Buyers are increasingly prioritising 
lifestyle, space, and amenities over just 
affordability.

PUNE, Serious concerns 
over student safety have 
emerged in Pune after an 
incident of alleged rash 
driving by a school van 
driver in the Lohgaon area 
came to light.

Whi le  author i t ies 
continue to stress strict 
safety norms for school 
transportation, a shocking 
case has surfaced involving 
a van driver associated with 
St. Mount Patrick School. 
The driver was reportedly 
seen driving recklessly 
through the narrow lanes 

of Lohgaon despite carrying 
young students in the 
vehicle.

Internal roads and 
bylanes in Lohgaon are 
known to be extremely 
narrow, requiring drivers 
to maintain low speeds 
and exercise heightened 
caution, especially when 
transporting schoolchildren. 
However, in this instance, 
the driver allegedly ignored 
all safety protocols and 
drove at high speed in a 
negligent manner, putting 
the lives of students at 

serious risk.
Locals stated that had 

another vehicle appeared 
suddenly or if the driver had 
lost control even slightly, 
it could have resulted 
in a major accident. The 
reckless driving also 
alarmed pedestrians and 
residents in the area. A 
video of the incident has 
reportedly surfaced, further 
intensifying concerns. 
Attempts to contact the 
school administration for a 
response have so far gone 
unanswered.

PUNE : The Pune City 
Traffic Police conducted 
a  t h re e - d a y  s p e c i a l 
enforcement drive from 
March 27 to March 29, 2026, 
targeting traffic violations 
such as triple riding, use 
of modified silencers, and 
drunk driving across the city.

During the drive, strict 
action was taken against 
violators. A total of 1,265 
motorcyclists were penalised 
for triple riding. In addition, 
320 motorcycles fitted with 
illegal modified silencers 
were booked, and all such 
silencers were removed 
and seized on the spot. 
Authorities collected fines 
amounting to ₹5.71 lakh 
in these cases, while 234 
modified silencers and 852 
vehicles were seized during 
the operation.

The drive also covered 
other traffic rule violations, 
with the depar tment 
collecting a total fine of 
₹51.54 lakh over the three 

days.
To curb drunk driving, 

police set up checkpoints 
at 30 locations across 
Pune. During these checks, 
action was taken against 
186 motorists found driving 
under the influence of 
alcohol.

The traf f ic  pol ice 
have urged citizens to 
follow road safety rules, 
highlighting that modified 
silencers contribute to noise 
pollution and inconvenience 
to the public. Officials also 
warned that drunk driving 
is a serious offence that 
endangers lives.

Authorities further 
reiterated that triple riding 
on two-wheelers is illegal 
and increases the risk of 
accidents, posing a threat 
to both riders and other 
road users. Citizens have 
been appealed to cooperate 
in maintaining safe and 
disciplined traffic conditions 
in the city.

Maharashtra Weather Alert For April 1

Stormy Winds, Hailstorm Likely; Orange 
Alert in 7 , Yellow Alert in 27 Districts

Pune Student Safety At Risk? 
Rash Driving By School Van 

Driver In Lohgaon Raises Alarm
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Summer Vacation From May 
2, Classes Resume June 15

Raghav Chadha Visits Mumbai 
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Enjoys ₹10 Tea and ₹20 Samosas

Pune Traffic Police Crack Down On 
Triple Riding, Modified Silencers and 

Drunk Driving; ₹51 Lakh Fine Collected
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BY SOUMYASHREE MOHANTY,  
RESEARCH ASSOCIATE, CYDA

"Woman denied job for being a 
mother."Yes, that was the headline. 
According to a report published in Business 
Today, a woman from Delhi applied for a 
Chief Marketing Officer (CMO) position at 
a consumer brand. She didn't get the job-
not because of her skills or experience, but 
because she is a mother.

Rejection in itself isn't unusual. It 
happens to all of us in our professional 
journey. But here, the reason matters. During 
her interview, instead of asking about her 
achievements, challenges, or the projects she 
led, the panel chose to focus on her family 
and kids. Her identity as a professional was 
overshadowed by her role as a mother. Sadly, 
this is not a rare case. If we look closely, we 
will see countless women paying a heavy 
price just because they are women.

This is what experts call the Motherhood 
Penalty-the disadvantages women face in 
the workplace after becoming mothers. They 
are often seen as less competent, offered 
fewer opportunities, and even face wage cuts 
compared to their peers without children.

A recent survey published in Business 
Standard revealed that nearly 75% of 
working mothers reported a career setback 
of one to two years after returning from 
maternity leave in the corporate sector. 
Many also said that maternity leave reduced 
their pay or pushed them into roles they did 
not want. Isn't it hypocrisy that we speak of 
women's empowerment and development 
on one hand, but continue to deny women 
the platform they deserve? Men are rarely 
questioned about their family roles, yet 
women are forced to prove their worth 
again and again.

The numbers reflect this bias. A study 

published in The Times of India shows that 
only 19% of C-suite roles in India are held by 
women, far below the global average of 30%. 
On the other hand, research reported in the 
Economic Times shows that companies with 
women leaders perform significantly better, 
with nearly 50% higher profits on average. 
Yet despite such evidence, 63% of Indian 
companies still do not have women in key 
managerial positions.

Why does this gap persist? Because 
leadership is often tied to qualities like 
aggression and dominance, traits seen as 
"masculine." As a result, women are unfairly 
judged as less suited for leadership, not 
because of their abilities, but because of 
outdated stereotypes.

So, what is next? The easiest way is to 
create policies and schemes for women. 
But policies alone do not change reality. 
They look good on paper, but unless they 
are implemented with intent and sincerity, 
they remain hollow promises. Companies and 
organizations must not just hire women but 
also give them equal opportunities to grow 
and lead. If we genuinely want to achieve 
SDG-5 (Gender Equality), society needs to 
move beyond token gestures and address the 
deeper bias that holds women back.

Women do not need sympathy. They 
need space. They need equal platforms 
where their skills and talent are valued. Their 
dedication should be recognized without 
being overshadowed by questions about 
family or motherhood.

True equality will exist only when women 
are not forced to choose between career 
and family. It will exist when motherhood is 
no longer treated as a penalty. It will exist 
when society learns to value competence 
over stereotypes. Until then, gender equality 
will remain only on paper, not in real life.

Mathew Mattam
In today’s fast-moving world—

where job portals are always open 
and opportunities seem endless—
organizations often wonder what 
truly keeps employees committed. 
Is it the hefty paycheque? The 
modern office? The perks and 
recognitions? Or the amenities 
that promise comfort and 
convenience? While all these 
factors play a role, they do not 
fully explain why some employees 
stay for years, growing with the 
organisation, while others leave 
despite good opportunities.

More than material 
advantages, it is the emotional 
and professional experience of 
working in an organisation that 
determines whether people stay 
or move on.Employees remain 
where they feel purposeful, 
valued, and supported. They stay 
where they can grow. They stay 
where they feel at home.

The first shift is looking 
beyond the job description. 
Today’s employees are not 
satisfied with simply fulfilling a 
list of duties. They want meaning 
attached to their work. They 
want to know that their tasks 
contribute to a larger social or 
organisational mission. A job 
description might tell them 
what to do, but it doesn’t always 
tell them why. The feeling of 
contributing to something 
worthwhile—something bigger 
than oneself—is a powerful glue. 
When employees are encouraged 
to take initiative, bring ideas 
to the table, and shape the 
work they do, they begin to see 
themselves not just as workers 
but as partners in progress. Such 
ownership naturally deepens their 
loyalty.

Feeling valued goes hand-in-
hand with this sense of purpose. 
An employee who is invited into 
conversations around strategic 
planning, annual goal-setting, or 
review meetings understands 

that their opinion matters. This 
involvement nurtures a sense of 
partnership with the leadership. 
People remain committed to 
institutions where they feel heard, 
respected, and trusted. When 
staff members see that their 
insights are not only welcomed 
but used to shape decisions, 
their bond with the organization 
strengthens. They feel like 
stakeholders, not workers. And 
people rarely abandon what they 
have helped build.

Another crucial pillar of 
retention is growth. Employees 
stay when they see a path 
forward—when they believe 
that the organisation is invested 
in their future. A workplace 
becomes a long-term home 
when it offers continuous 
learning, mentorship, and clear 
opportunities for advancement. 
Many inspiring journeys begin 
with someone joining as a field 
executive, gradually taking 
on responsibilities, leading 
teams, managing programmes, 
and eventually becoming 
the Executive Director. Such 
stories demonstrate that the 
organization is not just offering 
a job; it is nurturing careers. 
The message becomes clear: If 
you grow the organisation, the 
organisation will grow you.

However, growth cannot 
flourish without well-being. Work–
life balance has emerged as one 
of the strongest determinants 
of employee loyalty. Modern 

professionals understand that 
productivity is not the result of 
long hours—it is the result of 
healthy minds and bodies. When 
organisations allow flexible work 
arrangements, hybrid schedules, 
wellness programmes, and mental 
health support, they send a strong 
message: Your life outside work is 
respected. Employees reciprocate 
this respect through dedication 
and long-term commitment. 
When people feel cared for—not 
just used—they offer their best.

Recognition also plays a 
vital role.  Even the most self-
motivated individuals need to 
feel that their contributions 
matter. Whether it is a 
formal award, a small note of 
appreciation, a family trip 
or public acknowledgement, 
recognition boosts morale and 
fuels motivation. It affirms the 
employee’s belief that their work 
is meaningful. More importantly, 
recognition builds an emotional 
connection. People may join an 
organisation for opportunities, 
but they stay because they feel 
seen.

Beyond recognition lies 
the silent but powerful factor 
of workplace environment. 
Employees spend more time 
with colleagues than with 
their families. The culture of 
an organisation—its everyday 
interactions, its attitudes toward 
conflict, its levels of respect and 
transparency—defines whether 
people feel comfortable staying. 

A toxic environment pushes 
talent away faster than any salary 
can retain them. But a positive, 
supportive culture becomes 
a magnet for loyalty. When 
employees feel safe, respected, 
and understood, the workplace 
becomes a community. A place 
where relationships matter. A 
place where people want to return 
every morning.

All these factors, however, 
are incomplete without job 
security. Stability is deeply 
valued, especially in uncertain 
economic times. Employees 
stay when they trust that the 
organisation will stand with 
them through change. Timely 
salaries, clear communication, 
long-term contracts, and financial 
transparency build this trust. 
When staff believe that the 
organisation has a strong future—
and that their own growth and 
security are tied to that future—
they feel confident investing their 
time, energy, and skills. Financial 
growth of staff, not just financial 
stability of the organisation, 
further strengthens this loyalty.

In the end, employee retention 
is not about preventing people 
from leaving. It is about creating 
a place where they want to 
stay. Hefty pay and luxurious 
workspaces may attract talent, 
but they do not create belonging. 
What truly keeps employees 
grounded is a sense of purpose, 
inclusion, growth, balance, 
recognition, community, and 
security.

People stay where they feel 
respected.

They stay where they feel they 
are growing.

They stay where they feel 
valued.

They stay where they feel safe.
Retention is ultimately a 

relationship, not a transaction. 
And like all relationships, it thrives 
where there is trust, care, and a 
shared journey forward.

Motherhood Is 
Not a Penalty

What Makes Employees Stay in a Job?

BY SWATI SHIRTAR, ASST. 
DIRECTOR,CYDA

What truly makes 
someone stand out from 
the crowd? It's not just 
education or technical 
know-how but also the 
personality, the attitude 
to bounce back from 
difficulties, and the 
confidence to create your 
own identity. These are 
called soft skills, and they 
are just as important as 
technical skills. Soft skills, 
like communication, self-
awareness, confidence, 
and empathy, help people 
face life's unexpected 
challenges with resilience. 
They give you the courage 
to speak up, the ability to 
work with others, and the 
mindset to solve problems 
instead of being crushed 
by them. Without these, 
opportunities can pass by 
unnoticed, and even the 
most talented person can 
feel stuck.

In many low-income 
urban communities, 
especially in the slums of 
Pune, women live behind 
invisible walls-walls built 
from gender stereotypes, 
family restrictions, 
emotional trauma, and 
societal expectations. 
Some are single mothers 
or widows. Others face 
domestic violence, social 
stigma, or abandonment 
by partners. These 
struggles are heavy, often 
leaving women feeling 
invisible and powerless.

Centre for Youth 
Development and Activities 
recognized that these 
women needed more than 
just a job opportunity-
they required the tools 

to rediscover their worth 
and take charge of their 
lives. So, in collaboration 
with Bajaj Finserv, it has 
designed an intervention 
that provides young 
women with both soft and 
hard skills to enter sectors 
that are predominantly 
male-dominated. Through 
its 6-day Soft Skills and 
Gender Identity training, it 
has helped women break 
these barriers, reclaim 
their confidence, and step 
into the world with dignity.

The training covers 
far more than just 
workplace etiquette. It 
builds communication 
skills, teaches women to 
speak and listen effectively, 
creates awareness about 
gender and patriarchy, 
and helps them explore 
their own identity beyond 
the labels society puts 
on them. It also offers 
practical lessons in 
financial literacy, digital 
safety, mental health 
awareness, and job 
readiness.

For many women, 
this was the first time 
they looked inward and 
realized they were more 
than the roles assigned 
to them. Karuna Jadhav, a 

mother of two abandoned 
by her husband, says, 
"Earlier, I only thought 
about daily expenses. 
After the training, I started 
thinking about myself 
for the first time." She 
went on to complete a 
computer course, found 
a part-time job, and 
now earns Rs15,000 a 
month-her life no longer 
defined by betrayal, but by 
independence.

For Pooja, a 
transgender woman and 
single parent, the training 
built the confidence to 
face public judgment with 
pride. Today, she earns 
Rs13,000 a month as a cab 
driver, owning her identity 
instead of hiding it. And 
for 19-year-old Sakshi, 
burdened with caring for 
her mentally ill mother and 
sister, the program sparked 
a belief in her future. She 
now studies while earning 
Rs14,000 a month to 
support her family.

The impact doesn't 
stop at individuals. 
Families that once resisted 
women working outside, 
believing it was unsafe 
or inappropriate, are now 
supporting them after 
seeing the stability and 

respect it brings. Seema 
Aadsule's father and 
brother, who once opposed 
her working, now take care 
of her child while she earns 
a steady income.

The training's 
activities, like "Hand on 
Hand," "Opening the 
Fist," and "Listening 
Pairs",-help women open 
up, process emotions, 
and heal. Discussions on 
gender roles connect 
their personal struggles 
to broader social issues, 
creating collective 
strength and solidarity. 
One participant said: 
"Main pehlisirfladkithi, 
ab main ekinsaanhoon. 
Mujhepehchaanmilihai." 
("Earlier, I was just 
surviving. Now, I am a 
human being. I have 
found my identity.") These 
words show that change 
is possible when someone 
gets the right opportunity 
and platform. These 
trainings help women 
find their voice, make 
confident choices, and 
value themselves. Women 
who once lived in silence 
are now leading their 
own journeys by breaking 
boundaries that once felt 
impossible to cross.

BY PRAMODINI NAIK, 
ASSISTANT DIRECTOR, CYDA

The Union Budget 2026–27 marks 
a significant moment for India’s 
education sector, with the Ministry 
of Education receiving its highest-ever 
allocation of ₹1.39 lakh crore, reflecting 
a year-on-year increase of 8.27 per cent 
from ₹1.28 lakh crore in FY 2025–26 
(Ministry of Finance [MoF], 2026a). 
The enhanced allocation signals the 
government’s intent to strengthen 
learning, skilling, and innovation to 
support a future-ready, knowledge-
driven economy.Of the total outlay, 
₹83,562.26 crore has been allocated 
to school education, while ₹55,727 
crore has been earmarked for higher 
education (MoF, 2026b). While school 
education witnessed a modest growth 
of 6.35 per cent, higher education 
saw a sharper rise of 11.28 per cent, 
indicating a policy tilt towards 
advanced learning, research, and 
employability (MoF, 2026b).

Structural Reforms and  
Education–Employment Linkages

A major structural reform 
announced in the budget is the 
proposal to develop five University 
Townships near major industrial 
and logistics corridors (MoF, 2026a). 
These townships are envisioned 
as integrated hubs comprising 
universities, research institutions, 
skill centres, and residential facilities, 
aimed at strengthening industry–
academia collaboration and improving 
employment outcomes for graduates.

To better align education 
with labour market needs, the 
government has proposed a high-
powered Education-to-Employment 
and Enterprise Standing Committee 
to link education policies with job 
creation, service sector growth, 
and emerging technologies like 
artificial intelligence (MoF, 2026a). 
This aligns with NEP 2020’s focus 
on improving employability through 
multidisciplinary and skill-based 
learning (MoE, 2020).

Emphasis on STEM, Artificial 
Intelligence, and Digital Learning

The Union Budget 2026–27 places 
strong emphasis on STEM education 
and digital transformation. A key 
announcement is the establishment 

of a Centre of Excellence in Artificial 
Intelligence for Education, aimed at 
promoting AI-enabled learning tools, 
adaptive learning platforms, virtual 
laboratories, and smart classroom 
technologies across schools and higher 
education institutions (MoF, 2026a). 
This initiative directly aligns with NEP 
2020’s vision of leveraging technology 
to enhance access, equity, and learning 
outcomes (MoE, 2020).

Another notable initiative is the 
establishment of content creation labs 
in 15,000 schools and 500 colleges, 
focusing on Animation, Visual Effects, 
Gaming, and Comics (AVGC) (MoF, 
2026b). These labs are expected to 
equip students with digital creativity 
and future-oriented skills, opening 
pathways in emerging media industries 
and creative entrepreneurship.

The budget also reiterates 
the government’s commitment to 
strengthening digital infrastructure, 
including expanded broadband 
connectivity for schools, reinforcing 
the shift towards technology-enabled 
learning environments nationwide 
(MoF, 2026b).

Inclusivity and Women’s Education
Inclusivity remains a stated 

priority in Budget 2026–27, particularly 
for women in higher education. The 
proposal to establish one girls’ hostel 
in every district, in partnership with 
state governments, aims to address 
barriers related to safety, mobility, 
and accommodation faced by 
women students (MoF, 2026a). Such 
infrastructure support is expected 
to enhance female participation in 
higher education, especially in rural 
and aspirational districts.

Benefits for Youth and Students
Collectively, these initiatives 

promise significant benefits for youth 
and students by expanding access to 
skill-oriented education, emerging 
technologies, and industry-linked 
learning ecosystems. Investments in 
AI, digital creativity, and university 
townships can potentially improve 
employability and foster innovation-
driven growth, aligning with India’s 
demographic dividend aspirations 
(MoE, 2020).
Gaps, Critiques, and Policy Concerns

Despite record allocations, the 

budget has attracted criticism for 
falling short of transformative reform. 
Most notably, education expenditure 
continues to remain well below the 
long-standing target of 6 per cent of 
GDP, first recommended by the Kothari 
Commission (1964–66) and restated 
in NEP 2020 (Education Commission, 
1966; MoE, 2020). This persistent 
underinvestment raises concerns about 
long-term human capital development.

A major equity concern arises from 
sharp cuts in scholarship funding. 
The Merit-cum-Means Scholarship 
allocation has been reduced by over 99 
per cent, while funding for the Maulana 
Azad National Fellowship declined 
by 16 per cent in FY 2026–27 (MoF, 
2026b). These reductions are likely to 
disproportionately affect minority and 
economically disadvantaged students, 
potentially limiting access to higher 
education and research opportunities.

Further, while NEP 2020 places 
strong emphasis on foundational 
literacy and numeracy (FLN) and 
holistic child development, the budget 
provides limited targeted investment 
for early childhood education, teacher 
training, and continuous professional 
development (MoE, 2020). Education 
experts and assessments such as ASER 
reports and UNESCO global learning 
studies continue to highlight gaps in 
basic learning outcomes among Indian 
children, underscoring the need for 
sustained investment at the school 
level (ASER Centre, 2023; UNESCO, 
2022).

Conclusion
In sum, the Union Budget 2026–27 

presents a mixed outlook for India’s 
education sector. While it makes 
notable advances in higher education, 
STEM, AI, and skilling, it falls short 
of the bold financial commitment 
required to strengthen foundational 
education and ensure equity. 
Without renewed focus on school 
education, scholarships, and teacher 
development, India risks deviating 
from the transformative vision 
articulated by the Kothari Commission 
and NEP 2020. Record allocations must 
be matched with balanced, inclusive, 
and sustained investments to build a 
resilient and future-ready education 
system.

Union Budget 2026–27: Education 
Provisions, Promise and Persistent Gaps

Soft Skills Training Helped 
Women Reclaim Their Identity
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NEW DELHI : In a 
significant move aimed at 
easing concerns over fuel 
availability, the Central 
Government has permitted 
the sale of kerosene at select 
petrol pumps across 21 
states and Union Territories. 
The decision comes in the 
backdrop of a global energy 
crunch triggered by the 
ongoing Iran–Israel conflict.

A c c o r d i n g  t o  a 
notification issued by 
the Petroleum Ministry, 
kerosene will now be made 
available not only through 
the Public Distribution 
System (PDS) but also at 
designated outlets of state-
run oil companies such 
as Indian Oil Corporation 
(IOCL), Bharat Petroleum 
Corporation Limited (BPCL), 
and Hindustan Petroleum 
Corporation Limited (HPCL). 
The move is intended to 
ensure uninterrupted access 
to fuel for household cooking 
and lighting, especially in 
case of LPG shortages.

The government has 
relaxed provisions under 
the Petroleum Safety and 
Licensing Rules to accelerate 
kerosene distribution. The 
new policy mainly targets 
regions where kerosene 
was not previously supplied 

through PDS, including 
major states like Delhi, 
Uttar Pradesh, Rajasthan, 
Madhya Pradesh, Gujarat, 
and Himachal Pradesh.

As part of the initiative, 
an additional allocation of 
48,000 kilolitres of kerosene 
has been approved for 
states and Union Territories 
over and above their regular 
quota. Authorities have also 
been directed to identify 
suitable distribution points 
at the district level, while 17 
states have already issued 
orders for the allocation of 
Superior Kerosene Oil (SKO).

Under the guidelines, 
each district will designate 
two petrol pumps for 
kerosene distribution, with a 
storage limit of up to 5,000 
litres per outlet. Distributors 
will no longer be required to 
obtain a separate ‘Form XVIII’ 
licence, and tanker vehicles 

have also been granted 
regulatory relaxations to 
speed up supply.

The government has 
set strict conditions for 
distribution: kerosene 
must be used only for 
domestic purposes such 
as cooking and lighting, 
and not for commercial 
use. Petrol pumps must 
adhere to safety norms, 
maintain proper records of 
stock and sales, and ensure 
that storage limits are not 
exceeded.

This arrangement is 
temporary and will remain 
in effect for 60 days or 
until further orders are 
issued. The government 
has clarified that there 
is no shortage of oil and 
gas in the country and has 
urged citizens to avoid 
panic buying based on 
rumours.

Centre Allows Kerosene Sale At 
Petrol Pumps Across 21 States 
Amid Energy Concerns

PUNE : College life is often a 
mix of lectures, assignments, and 
friendships, but every now and then, 
a moment comes along that freezes 
time and becomes unforgettable 
for students. The bond between 
professors and students can 
sometimes go beyond the classroom, 
and when a teacher decides to 
express themselves creatively, it 
leaves a lasting impression. Over the 
years, we’ve seen many educators 
surprise the internet by showing 
off their talents—be it dancing, 
singing, or performing—but the 
latest sensation comes from Pune.

During a recent event at Sri 
Balaji University, Pune, a professor 
took the stage during “Drishti 
2026” and left everyone spellbound 
with his rendition of the iconic 

“Mehbooba Mehbooba” from the 
classic film Sholay. The performance 
was captured in a video shared on 
Instagram by user Nupur Mall, 
showcasing the professor’s energy, 
confidence, and undeniable stage 
presence.

In the clip, the professor is seen 
fully immersed in the song, delivering 

every note with flair while students 
cheer him on enthusiastically. 
Above the video, it was written: 
“Attendance ke liye aaye, fan banke 
chale gaye” — came for attendance, 
left as a fan. Nupur Mall’s caption 
perfectly summed up the moment:

“When your professor has more 
vibe than your playlist. Sri Balaji 
University, Pune College professor 
singing song on a college event 
Drishti 2026.”

The video quickly went viral, 
racking up over 1.1 million views in 
a short span. Social media users 
were quick to praise the professor’s 
charisma and the connection he 
shares with his students. One viewer 
commented, “This is the kind of 
professor who makes college life 
memorable,” while another wrote, 

“He didn’t just sing, he owned the 
stage completely.” The enthusiasm of 
the students reflected in the clip only 
added to the appreciation, with one 
comment noting, “Students cheering 
like this shows how loved he is on 
campus.”

Many online users highlighted 
how such performances challenge 
the usual perception of professors 
and make academic life more 
relatable and enjoyable. “Not 
every day you see a professor 
outshining performers,” one 
comment read, while another 
said, “Gone are the days of boring 
lectures; this is the vibe we need.” 
Some even felt that the respect for 
the professor doubled after seeing 
him perform with such confidence 
and charm.

Pune Professor Turns Rockstar, Sings ‘Mehbooba 
Mehbooba’ at College Event — Video

PUNE : Pune police have filed a 
case against a group of alleged cow 
vigilantes for assaulting a 54-year-
old tempo driver, Papa Fakruddin 
Shaikh, who was transporting 
buffaloes with valid documentation. 
The incident occurred on Sunday in 
Wanowrie, raising concerns over 
rising vigilantism and the safety of 
lawful livestock transporters.

Shaikh was driving a six-wheeler 
Ashok Leyland truck (MH-14 GU 
2593) carrying seven buffaloes 
from Market Yard to Keshavnagar 

in Mundhwa on behalf of owner 
Mohinuddin Qureshi. Around 11:30 
am, his vehicle was blocked near a 
petrol pump on Lullanagar Road by 
occupants of a pick-up truck, who 
accused him of transporting cattle 
for illegal slaughter.

D e s p i t e  s h o w i n g  v a l i d 
documents and clarifying that the 
animals were buffaloes, Shaikh was 
allegedly assaulted and forced off 
the road. The group later informed 
the police, and the truck was taken 
to the Wanowrie Bazar police chowki.

Police said that at approximately 
1 pm, the main accused, identified 
as Hrushikesh Kamthe, along with 
four to five associates, reportedly 
assaulted Shaikh again inside the 
police station premises. Shaikh 
sustained injuries to his face, chest, 

and legs and was issued death 
threats warning him not to return 
to the area. He was later taken to 
Sassoon General Hospital for a 
medical examination and lodged a 
formal complaint.

Wanowrie police have registered 
FIR No. 0120/2026 under multiple 
sections of the Bharatiya Nyaya 
Sanhita (BNS), 2023, including 
charges of voluntarily causing hurt, 
criminal intimidation, unlawful 
assembly, wrongful restraint, and 
rioting. 

Tempo Driver Beaten by Alleged Cow 
Vigilantes In Wanowrie, Police Probe On

MUMBAI  :  In  an 
extraordinar y  act  of 
filial devotion, former 
Maharashtra minister and 
Purandar MLA Vijay Shivtare 
underwent a successful 
kidney transplant on 
Monday, March 30, 2026, at 
a private hospital in Mumbai. 
The donor was none other 
than his daughter, Dr. Mamta 
Shivtare, who selflessly 
donated her kidney to save 
her father’s life.

Vijay Shivtare had been 
battling a serious kidney 
condition for several years, 
with both kidneys failing 
and requiring regular 
dialysis. His health had been 
steadily deteriorating. In this 
critical situation, Dr. Mamta 
Shivtare, moved by her 
father’s condition, stepped 
forward to donate one of her 

kidneys, ensuring he could 
regain his health.

Post-surgery, both Vijay 
Shivtare and Dr. Mamata 
Shivtare are reported to be 
in stable condition. Close 
family members highlighted 
Mamata’s selfless act as 
giving her father a new 
lease on life. Dr. Mamta 
Shivtare is married to IPS 
officer Shivdeep Lande, who 
praised his wife’s courageous 

decision in a heartfelt social 
media post, lauding her 
sacrifice and devotion.

Shivdeep Lande wrote 
about the emotional 
journey, emphasiz ing 
how his wife handled the 
numerous medical tests, 
legal formalities, and 
documentation over the 
past three months single-
handedly, and how her 
selfless act reaffirmed the 

invaluable role of a daughter 
in a family.

About Vijay Shivtare:
Vijay Shivtare is a 

prominent leader from 
P u r a n d a r  A s s e m b l y 
constituency in Pune district. 
He won the assembly 
elections in 2009 and 2014 
but lost in 2019. He has 
served as Minister of State 
for Water Resources in the 
Maharashtra government. 
In recent years, he joined 
the Shinde faction of Shiv 
Sena and regained political 
prominence.

This hear twarming 
incident has been widely 
covered in Marathi media, 
highlighting both the 
personal sacrifice of Dr. 
Mamta Shivtare and the 
enduring bond between a 
father and daughter.

A Daughter’s Gift of Life: Dr. Mamta Shivtare 
Donates Kidney to Save Father Vijay Shivtare

P U N E ,  V e d a n t a 
Society in Wakad has 
taken a significant step 
towards environmental 
sustainability by successfully 
commissioning a 70 kW 
rooftop solar power project 
under its ‘Go Green’ initiative. 
The project, completed 
within just three months 
at an approximate cost of 
₹35 lakh, marks a major 
milestone in the society’s 
eco-friendly efforts.

T h e  p ro j e c t  w a s 
inaugurated on Saturday 
by Hon’ble MLA Shankar 
Bhau Jagtap. The event 
was attended by Pimpri-
Chinchwad Munic ipal 
Corporation corporators 
Mrs. Sneha Tai Kalate, Mrs. 
Shruti Tai Wakadkar, Mrs. 
Reshma Tai Bhujbal, Mr. 
Kunal Wavhalakar, along 
with a large number of 
society residents.

In his introductory 
a d d r e s s ,  C h a i r m a n 
Dr. Somnath Dhonde 
highlighted that the solar 
project was completed 
without collecting any 
additional funds from 
residents. It was executed 
using the society’s savings 
along with financial support 
from central government 
subsidies. He fur ther 
stated that the project is 
expected to reduce the 
common electricity (MSEB) 
bill by approximately 60 

percent. He also announced 
that an additional 60 kW 
solar project will soon be 
implemented with the 
support of residents.

O n  t h e  o cca s i o n , 
M L A  S h a n k a r  B h a u 
Jagtap appreciated the 
initiative, describing it as a 
commendable step towards 
sustainable development 
and an environmentally 
responsible future. He 
emphasized that such 
initiatives not only reduce 
electricity costs but also 
contribute to the nation’s 
vision of Atmanirbhar Bharat 
by promoting clean and self-
reliant energy solutions.

Under the leadership 
of Chairman Dr. Somnath 
Dhonde, the society has 
consistently implemented 
s e v e r a l  e co - f r i e n d l y 
initiatives. The society 
already operates a Sewage 
Treatment Plant (STP), and 
in 2020, the STP meter was 
converted into a green 
meter, resulting in significant 

savings in electricity costs.
Additionally, the society 

has implemented rainwater 
harvesting and partial wet 
waste management systems, 
with plans to introduce a 
complete waste processing 
project soon. These efforts 
are expected to reduce 
the burden on the Pimpri-
Chinchwad Munic ipal 
Corporation.

The solar project was 
executed under the guidance 
of Mr. Sumant Deshpande, 
with valuable support 
from Secretary Sneha 
Rao, Treasurer Pramod 
Bhosale, and committee 
members Nikhil Mule, Mayur 
Waghmare, Parag Rudrawar, 
Bhushan Baviskar, Gaurav 
Mankar, Madan Patil, and 
Niti Pathak.

Vedanta Society has 
consistently maintained 
a green and eco-friendly 
campus, and this initiative 
is expected to serve as 
an inspiration for other 
residential societies.

70 kW Solar Project Inaugurated 
under ‘Go Green’ Initiative at 
Vedanta Society, WakadPUNE, In a move aimed at 

safeguarding student welfare, 
concerns regarding sanitation, 
m a i n t e n a n ce ,  a n d  b a s i c 
infrastructure were raised for 
two civic-run schools in Kondhwa 
Khurd.

A detailed representation was 
submitted by Akshay Shinde, BJP 
leader from Kondhwa,

BJP General Secretary of 
Hadapsar Assembly to Mayor 
Manjusha Nagpure regarding the 
condition of Sant Gadge Maharaj 
School and Late Rajendra Lonkar 
E-Learning School, both operated 
by the Pune Municipal Corporation 
(PMC).

Highlighting the importance 
of a clean, safe, and quality 

educational environment for 
the holistic development of 
students, the delegation urged 
the authorities to take immediate 
corrective measures.

Following the submission, a 
joint inspection was carried out 
along with officials from the health 
department of the Wanowrie-
Ramtekdi ward office to assess 
the ground situation and identify 
key issues.

Taking serious note of the 
concerns, the Mayor has directed 
the concerned departments to 
initiate prompt action. Authorities 
have expressed confidence that 
the necessary improvements and 
repair work will be expedited in the 
coming days.

Pune: Kondhwa Schools Face Hygiene Issues; 
Authorities Urged For Swift Intervention

PIMPRI-CHINCHWAD: The 
Pimpri-Chinchwad Municipal 
Corporation (PCMC) is facing sharp 
criticism over the recent increase 
in property transfer fees. BJP city 
president and corporator Shatrughan 
Kate has strongly opposed the 
move, directly questioning the civic 
administration over what he called 
an “unjust and excessive” charge.

Kate has submitted a detailed 
memorandum to Municipal 
Commissioner Dr. Vijay Suryavanshi, 
demanding the immediate 
withdrawal of the current 0.5% fee 
levied on the total market value of 
a property. A similar representation 

has also been made to Mayor Ravi 
Landge.

In his memorandum, Kate stated 
that the new fee structure imposes 
a significant financial burden on 
citizens. Homebuyers already pay 
substantial amounts in stamp duty 
and registration charges, and the 
additional municipal fee effectively 
creates a double financial strain.

“Earlier, only a nominal fee was 
charged for property transfer, which 
was sufficient to cover administrative 
costs. Introducing a percentage-
based fee purely to boost revenue 
is an unfair practice,” Kate said.

He further pointed out that such 

high charges discourage citizens 
from officially registering property 
transfers with the municipal 
authorities. This, he warned, could 
ultimately impact the corporation’s 
revenue collection in the long run.

Highlighting the rising cost of 
living, Kate noted that paying lakhs 
of rupees for property transfer is 
unaffordable for many families. He 
said the decision has led to growing 
dissatisfaction among residents 
and urged the administration to 
take the matter seriously.

Kate has demanded that the 
0.5% fee be scrapped immediately 
and replaced with the earlier 

nominal charges. According to 
him, this would not only ease the 
financial burden on citizens but 
also make the transfer process 
simpler, more transparent, and 
efficient.

“We will not tolerate the 0.5% 
property transfer fee that puts 
an unfair burden on the common 
citizens of Pimpri-Chinchwad. We 
will continue to follow up with 
the administration until this fee 
is revoked and the earlier nominal 
charges are reinstated. If needed, 
we will also launch a democratic 
protest to ensure justice for 
citizens,” said Shatrughan Kate.

PCMC Faces Heat Over 0.5% Property Transfer Fee Hike; 
BJP Leader Shatrughan Kate Takes Aggressive Stand

PUNE, In a major 
infrastructure initiative, 
the Pune Municipal 
Corporation (PMC) 
has proposed a ₹200 
crore project to widen 
the Chandani Chowk–
Bhugaon road, aiming 
to decongest traffic and 
improve connectivity in 
western parts of the city.

The information was 
shared by Bhosari MLA 
Mahesh Landge on his 
X platform. The project 
focuses on expanding the 
existing narrow stretches 
of the road, currently 
around 10 metres wide, to 
up to 60 metres. Officials 
said the move is expected 
to significantly ease traffic 
flow on one of the busiest 
corridors in West Pune.

The Chandani Chowk–
Bhugaon stretch serves 

as a key entry route for 
commuters travelling 
from Bhugaon, Mulshi, 
Pirangut and the Konkan 
region. It is also a crucial 

link connecting Pune city 
to important locations 
such as Pirangut, Roha, 
Bhagadi and Mangaon.

At present, the 

route faces severe 
congestion, particularly 
for commuters heading 
towards Kothrud and 
central Pune. The road 
also acts as an alternative 
access route to Hinjawadi 
IT Park, further adding to 
traffic pressure.

With several 
international educational 
institutions already 
operating in the vicinity 
and more planned in the 
future, traffic volume on 
this stretch is expected to 
rise further.

Civic officials believe 
the proposed road 
widening will not only 
reduce congestion but 
also strengthen regional 
connectivity and support 
long-term urban growth in 
West Pune.

PMC Proposes ₹200 Crore Chandani Chowk–
Bhugaon Road Widening To Ease West Pune Traffic
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